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The FNEDT is committed to facilitating the European mobility of 
young people in agricultural, rural and forestry work enterprises, 
in partner training centres, while raising awareness of educational 
mobility among business leaders.
In this context, the FNEDT is initiating a network of European 
professional organisations and partner training centres aimed at 
promoting the educational mobility of young people. In Finland, 
for forestry works, with KONEYRITTAJAT.

EDUCATIONAL 
MOBILITY OF 
YOUNG PEOPLE 
IN EUROPE
AGRICULTURAL, RURAL  
& FORESTRY COMPANIES

French national framework for action: FNEDT, professional organisation of agricultural, rural and forestry works contractors, is working alongside 
FAFSEA in cooperation with the ministries in charge of Education, Higher education and Agriculture to strengthen collaboration between the edu-
cational and economic worlds. As such, it develops actions contributing to the quantitative and qualitative development of initial training for young 
people, in line with the skills and employment needs of the companies it represents. The main axes to respond to their rapid and important develop-
ment are the information and promotion of the professions for a chosen orientation, the development of the spirit of initiative and the strengthening 
of the school-company relationship.

CONTEXT
With the common aim of promoting 
the integration of young people, sup-
porting the development of quality 
training pathways, and participating 
in the renewal and development of the 
profession and its skills, professional or-
ganisations decide to get involved, with 
their networks, to offer young people 
learning experiences and role-playing 
in European contexts.
Educational mobility enables the de-
velopment of personal skills and com-
petences such as maturity, versatil-
ity, communication, adaptability and 
teamwork. These “soft skills” are now 
expected by employers in the same way 
as technical skills and professional ex-
perience. 

TERMS AND 
TIMETABLE
The approach could be based (beyond 
distance exchanges) on annual meet-
ings for the bilateral component and 
a synthesis meeting for all partners. 
However, depending on the level of 
commitment of each other on the dif-
ferent themes or experiments, multi-
lateralism will be encouraged... 
The summary meeting presenting 
the operational partners and the first 
stage of this program is held on Febru-
ary 25 during the kick-off conference 
organised during the 78th SIMA in Paris-
Villepinte.

GOALS
After inventory and analysis 
of the target training courses 
in each country and recruit-
ment of training centres, the 
aim will be to lay the foun-
dations for a “platform” of 
work whose objectives will 
be to set up a network of 
actors to support the mobil-
ity of young people, while 
promoting the sustainability 
of the approach to make it 
an integral part of the train-
ing courses and offers iden-
tified or at least the usual 
options.



Vocational Qualification  
in Forestry

Further Vocational Qualification 
in Forest Machine Operator

Further Vocational Qualification 
in Timber Lorry Transport

PROFESSIONAL 
ORGANISATION

FINLAND

OTHER
Visits of contractors and training professionals to France 
can be hosted/arranged.

OTHER
Visits of contractors and training professionals can be 
hosted.

DURATION
Few days 

to 2 weeks

DURATION
Few days 

to 2 weeks

RECEPTION CONDITIONS MOBILITY CONDITIONS

COMPOSITION & 
GROUP NUMBER 
Young adults and 

supervisors (teachers, 
trainers, translators, 
forestry contractors, 
other professionals), 
small groups of 2-6

PERIOD
Around a 

year (except 
vacations)

PERIOD
Around a 

year (except 
vacations)

COMPOSITION & 
GROUP NUMBER 
Young adults and 

supervisors (teachers, 
trainers, translators, 

contractors)
max 14 persons 

per visit, also small 
groups of 2-3

TRAINING CENTRES

Correspondent:
Simo JAAKKOLA 
+358 40 9009413 
simo.jaakkola@koneyrittajat.fi 

Koneyrittäjät 
www.koneytittajat.fi
Sitratie 7, 00420 Helsinki

TREDU Tampere Vocational College
www.tredu.fi
Santalahdentie 10, P.O. Box 217, FI-33101 Tampere
Correspondent: Ritva HAVERI (International Coordinator) 
+358 (0)3 565 611 
ritva.haveri@tampere.fr

Riviera North Karelia
www.riveria.fi
Metsurintie 2A, 75700 Valtimo 
Correspondent: Tommi ANTTONEN
+358 50 547 1008 
tommi.anttonen@riveria.fi

Winnova
www.winnova.fi
Sahalahdentie 57, 29340 Kulla
Correspondent: Pekka HILTUNEN (Responsable de formation)
044 455 7324 
pekka.hiltunen@winnova.fr

LIST OF TRAINING 
COURSES IDENTIFIED 
FOR THIS PROGRAM



PROFESSIONAL 
ORGANISATION

TRAINING CENTRES

LIST OF TRAINING 
COURSES IDENTIFIED 
FOR THIS PROGRAM

Correspondent:
Lina HADDAD 
(Development Officer)
+33 (0)1 53 91 44 88
l-haddad@e-d-t.org

FNEDT  
Fédération Nationale  
Entrepreneur Des Territoires
www.fnedt.org  
44 rue d’Alesia, 
75682 PARIS cedex 14

FRANCE

DURATION
1 to 2 weeks

DURATION
1 to 2 weeks

RECEPTION CONDITIONSMOBILITY CONDITIONS

COMPOSITION & 
GROUP NUMBER 

Young adults 
and supervisors 

(teachers, trainers, 
translators...), BTS 

and Bac Pro

PERIODPERIOD COMPOSITION & 
GROUP NUMBER 
Young adults and 

supervisors (teachers, 
trainers, translators...) 

or small groups of 
2 or 3

CFFPPA de Mirecourt
www.eplea.vosges.educagri.fr
22 rue du Docteur Grosjean - 88500 Mirecourt
Correspondent: Imona BOURSAS (Director)
+33 (0)3 29 37 49 77 
imona.boursas@educagri.fr 

CFPPA de Bazas
www.bazas.educagri.fr
12 avenue de la République - 33430 Bazas
Correspondent: Emmanuel CATHERINEAU (Director)
+33 (0)5 5665 01 65 
emmanuel.catherineau@educagri.fr 

Bac Pro Agroéquipement

Bac Pro Forêt

BTSA Gestion Forestière



FRENCH  
AGRICULTURAL, RURAL  
& FORESTRY COMPANIES
There are 21,671 agricultural, rural and forestry work con-
tractors (ETARF) throughout France, 63% of which are agri-
cultural and rural work, 37% forestry and silvicultural work. 
They employ 98,000 permanent and seasonal workers.

As key players in works and services in the territories, ag-
ricultural, rural and forestry works companies innovate to 
strengthen the competitiveness of their activities. They pro-
vide their customers - farmers, local authorities and public 
institutions managing networks (e. g. electricity), forest 
owners, operators, NFBs, etc.  - business expertise and 
analysis of the operating environment, their state-of-the-
art equipment fleet, representing significant investments 
and for the associated qualified and trained staff, motivated 
by the variety of missions and environments. They are con-
stantly adapting to technological developments and market 
expectations. 
The company manager is a professional. The team is com-
posed of professionals with strong technical skills, validated 
in the context of agricultural and forestry education (Forestry 
/ Agricultural Machinery Operator, Forest site manager, 
Agricultural work Manager, Mechanic, Administrative and 
commercial manager...).

Agricultural work companies 
offer their customers, mainly farmers, 
but also agri-food companies, services. 
They provide recent equipment with high 
capacities, specialized skills and consulting 
support.

SOME POINTS OF REFERENCE

FINLAND  
FORESTRY & RURAL 
COMPANIES
Koneyrittäjät is the professional organisation represent-
ing forest, rural and bioenergy entrepreneurs in Finland. 
There are about 2,500 forestry contracting companies, 
500 in bioenergy production and more than 2,000 rural 
works in Finland. Koneyrittäjät has about 2,400 member 
companies, of which about 1,500 are related to the forestry 
sector. Forestry and rural work companies are mostly small 
(4 to 8 employees).

Attracting motivated and competent machine operators 
to work in our companies is a major challenge today and 
tomorrow.

Forestry work companies
carry out 70% of the silviculture-
reforestation work and 80% of the 
exploitation work for owners, operators, 
traders, wood industrialists, municipalities, 
cooperatives, NFB...

Rural work companies
carry out all types of maintenance and 
development work on rural areas, for 
communities, networks or individuals.

They provide all kinds of mechanized 
forestry services: logging, silvicultural 
services, forest digging (drainage), forest 
roads construction and maintenance, forest 
management. Major client groups are 
forest industry (80%), state forest (9%) and 
forest owners’ management associations 
(10%), rarely forest owners straight. Total 
harvested volume of industrial roundwood 
in Finland in 2018 was 67 million m3. 
Koneyrittäjät members collected 80-85%. 
Altogether, contractors in forest-based 
value chain (from forest to mill gate) 
employ more than 10,000 people, and their 
annual turnover is over ¤ 1 billion.

Wood energy contactors (production 
of forest chips) produce from 7 to 7.5 
million m3 per year. They employ about 
1700 employees for harvesting, chipping 
and wood chip transportation. Annual 
turnover: approximately 160 million euros.
Peat production (mainly extraction) is a 
Finnish speciality. This sector employs 
several hundred contractors and 
thousands of workers in the summer. They 
produce more than 20 million m3 of peat. 
Annual turnover: about 50 million euros.

Rural construction companies offer a wide 
variety of services: road construction and 
maintenance, power lines, fresh water and 
wastewater pipes, snow removal, mining, 
agricultural work, etc. Annual turnover: 
about 100 million euros.
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Réalisé dans le cadre de la convention de coopération 
signée entre les ministères chargés de l’Éducation 
nationale et de la Jeunesse, de l’Enseignement 
supérieur, de la Recherche et de l’Innovation, de 
l’Agriculture et de l’Alimentation et l’OCTA FAFSEA 
conjointement avec la FNEDT.

MINISTÈRE
DE L’ENSEIGNEMENT 

SUPÉRIEUR,
DE LA RECHERCHE

ET DE L’INNOVATION

MINISTÈRE
DE L’ÉDUCATION

NATIONALE ET
DE LA JEUNESSE

MINISTÈRE
DE L’AGRICULTURE

ET DE
L’ALIMENTATION


